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Welcoming Our New 2010 NSMS Members 

On behalf NSMS President Roosevelt, the NSMS Executive Committee and the NSMS Board of 
Directors, we like to thank all members who have proactively renewed their 2010 National 
Safety Management Society memberships.  We would also like to acknowledge, recognize and 
welcome the following new members to our professional organization: 

 Leonard Cain, Safety Consultant – Allegheny Energy, Harrison 
Power Station  (Haywood, West Virginia) 

 Edward Cosmiano, Senior Supervisor (Fire) – Dubai Electricity & 
Water Authority (Jebel Ali, Dubai, United Arab Emirates) 

 Kathleen Hammonds, Safety and Occupational Health Specialist – 
US Army Reserve 81st Regional Support Command (Fort Jackson, 
South Carolina)  

 William Hardy, Heath, Safety and Environment Manager – 
Beacon Maritime (Orange, Texas) 

 Richard Potesak, Senior Watch Engineeer – Excalibur Hotel and 
Casino (Las Vegas, Nevada) 

 John Rutherford, Inspector, (Bay City, Texas)  
 Alvin Trotman, Occupational Safety and Health Professional – 

Franklin Safety (Franklin, Virginia)  

We appreciate your interest in furthering your skills, knowledge and abilities in the 
management of safety and risks, as well as your interest to networking and continued 
professional development.  Welcome again to NSMS! 

 
 

ANNOUNCEMENT 
 

CONFIRMATION OF WORKSHOP OFFERING!   
 

NATIONAL SAFETY MANAGEMENT SOCIETY 
 

“Enhancing Safety Management Skills, Knowledge & Abilities (SKAs):  
2-Day Professional Development Workshop”  

 
New Dates:  November 9-10, 2010 

Location:  The Woodlands, Texas  (Houston, Texas Area) 
 
Due to the large number of positive email responses we have been receiving over the past 
several months, and the companies’ desires for front-line supervisory/management safety 
training rather than compliance-focused regulatory training, the NSMS Board of Directors has 

voted to go forth with offering this 2-day professional development workshop.  Please note 
the DATE CHANGE from Fall to the Winter Quarter of this year.   



 
This workshop will enable safety professionals/managers to sharpen their skills, knowledge and 
abilities in interacting with employees and company leadership.  The interdisciplinary two-day 
professional development program will be offered on November 9-10, 2010 in Woodlands, 
Texas which is 15 minutes from Houston, Texas’ George Bush Intercontinental Airport (IAH).   
 
The fee (early-bird, pre-registration payment) for NSMS members is $150 and $275 for non-
members and an on-site (or late) registration payment of $185 for NSMS members and $325 
for non-members (includes lunch and program materials).  With space available, college 
students enrolled and majoring in this field of study are also invited to attend (NSMS Student 
*Affiliate+ Members’ workshop fee is $100).  However, attendance is limited to the first 25 
registrants. If we exceed the “25 attendees” training room capacity, a waiting list will be 
generated.   
 
Please email us at nsmsinc@yahoo.com to reserve your space.  Early bird registration ends on 
October 5, 2010.  Hope to see you in The Woodlands!  Thank you. 
 

********************************* 
 

“Enhancing Safety Management SKAs:  2-Day Professional Development Workshop”  
 

Instructor:  Dr. Jeffrey Chung, CSHM CHFP – NSMS Executive Director 
  
 

Day One – (subject to minor adjustments) 
 
 

Å Administrative Business, Introductions and Workshop Overview 
Å Safety Management Principles and Practices 
Å Safety Attributes for Best-in-Class Organizations 
Å Emerging Safety and Health Issues – Aging Workforce, Green Jobs and Special Needs of 

Foreign Workers 
Å Psychology of Safety – A Behavior-based Approach; Human Performance Improvement 
Å Developing Effective Training/Presentation Skills 
Å Role of Safety Committees; Conducting/Facilitating Effective Meetings 

 
Day Two – (subject to minor adjustments) 
 
 

Å OSH Auditing Techniques 
Å Understanding Self/Others/Your Organization – SMART Profile 
Å Strategic Planning Concepts and Process 
Å Problem Solving and Analytical Tools 
Å Performance Metrics for Continuous Improvement 
Å Corporate Communication Strategies for Safety/Risk Management Professionals 
Å Ethics for the Safety Practitioner and Manager   
Å Stress and Health Management for the EH&S Professional 
Å Wrap-up and Workshop Evaluation 
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Members’ Accomplishments and Special Recognitions 
 

¶ NSMS New Member #8798, Mr. John Rutherford (Bay City, Texas) has satisfied the 
criteria to obtain the NSMS “Certified Safety Supervisor” (CSS) designation.  
Congratulations on achieving this recognition, which demonstrates that you possess the 
critical skills, knowledge and abilities to effectively oversee worker/operational safety 
and health in the field. 

¶ NSMS Member #8627, Erike Young has become the EH&S Director in the Office of the 
President for the University of California. His office is located in Oakland, California.  
This higher educational system within the State of California is comprised of ten (10) 
campuses across the state and three (3) National (R&D) Laboratories funded by the US 
Department of Energy.  We congratulate Erike and wish him much success in his new 
role. 

 
If any current member would like to share his/her special accomplishments and/or recognition 
awards, please send those announcements to nsmsinc@yahoo.com and we will gladly publish 
them and celebrate together!  A photo is optional. 
 

The ISHM “Certified Safety and Health Manager” (CSHM)  
Accreditation Has Been Achieved! 

The vision of our early NSMS founders to develop a safety management-focused credential to 
recognize professional competence in safety leadership has culminated in the official 
accreditation of the NSMS-created Certified Safety and Health Manager credential by the 
Council on Engineering and Scientific Specialty Boards (CSEB).  CESB is a self-sustaining, 
independent body which accredits certification programs organized and operated consistent 
with sound credentialing practices tailored to the needs of engineering and technology 
specialties.  CESB is the recognized accreditation body for engineering and scientific 
certification and specialty certification programs for professional credentials such as the Board 
Certified Environmental Engineer, Certified Industrial Hygienist and Certified Hazardous 
Materials Manager. 
 
Our sister organization, the Institute for Safety and Health Management (ISHM) and its Board of 
Directors deserve all the credit for their leadership, diligence, determination and perseverance 
in marshalling this monumental effort to fruition.  Our CSHM credential holders deserve our 
gratitude for their patience as this initiative effort went through many trials and tribulations 
over the years.  The Institute for Safety and Health Management is the credentialing 
organization which administers the CSHM to recognize safety and risk management 
professionals who, through demonstrated professional experience and the passing of a 
comprehensive exam, have met ISHM's requirements for mastering the safety management 
body of knowledge. 
 
 
The CSHM credential recognizes safety and health professionals who demonstrate knowledge 
of health and safety management skills and techniques through examination and experience. 
The CSHM certification program promotes the integration and practice of safety management 
principles throughout all levels and activities of an organization. In addition to technical 
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knowledge of safety and industrial hygiene, a successful safety and health manager must 
possess working knowledge of a broad range of business and financial principles and an 
understanding of related issues such as hazard analyses, accident/incident investigations, safety 
audits/surveys, workers' compensation, risk management, product safety, human factors, 
environmental laws, quality, and labor relations. The CSHM program is designed to provide 
recognition of those who can apply such a broad range of health and safety management tools.  
NSMS offers to be a resource and facilitator to help those interested in pursuing such a 
certification. 
 
 

NSMS’  “Certified Safety Supervisor (CSS)” Credential Now Accepted Towards 
Associate Safety Health Manager (ASHM) Qualification 

Associate Safety and Health Manager (ASHM) designation is intended to recognize those 
individuals who possess some combination of formal training and experience listed below that 
prepares them for safety and health management responsibilities. The ASHM serves to let 
potential employers and current employers know that these individuals have been formally 
educated to address workplace safety and health issues or are ready to step into entry level 
positions in safety management.  
 
Individuals who receive the ASHM designation have a period of six years to pass the accredited 
Certified Safety and Health Manager (CSHM) certification examination. The ASHM designation 
will permanently expire six years after the date of issue or when replaced by the CSHM 
designation, whichever comes first. For more information, please visit the ISHM website: 
http://www.ishm.org/pages/associate.html 
 
Upon completion of the application package, approval by the review committee, and payment 
of the appropriate fees, a candidates who does not have a college degree, but is a holder of a 
safety certificate recognized by the ISHM Board (http://www.ishm.org/pdf/certprograms.pdf), 
plus nine years of qualifying work experience is eligible for the ASHM designation: 
 
 

FREE ACCESS:  Online Certified Safety and Health Manager (CSHM) Educational 
and Exam Preparation Reference Materials 
As a benefit for our current and future dues-paying members, NSMS is permanently offering 
free access to the Certified Safety and Health Manager (CSHM) preparation and educational 
materials.  The online resources, created by NSMS member Steve Geigle, can be found at 
www.cshmprep.com  and the only action an NSMS member needs to take is to email Steve 
requesting access from that website.  You will need to include your current NSMS member 
number (found on your membership card and certificate).  Once the number is verified, you 
will be granted a username and password to access the online reference materials. This is a 
great opportunity to brush up on your safety management and technical knowledge and 
prepare for a successful passing of the CSHM certification examination.   
 
 

************************ 

http://www.ishm.org/pages/associate.html
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OSHA Bill Endorsed in House (By Steve Tetreault, Las Vegas Review-Journal – September 

5, 2010) 
 
A bill that would give the government powers to step in and help enforce worker protections in 
states such as Nevada with troubled safety programs got an endorsement Wednesday in the 
House of Representatives. 

The Education and Labor Committee agreed with the bill to expand the authority of the 
Occupational Safety and Health Administration and attached it as an amendment to an 
unrelated measure that updates mining safety laws. 

The amendment also calls for a federal audit every five years in states that operate their own 
safety programs, including an examination of cost-sharing formulas that suggest Nevada and 
some other states are paying more than half for their plans. 

The amendment was introduced by Rep. Dina Titus, D-Nev., as Nevada is attempting to correct 
problems uncovered in a federal audit after the deaths of construction workers during the 
building of City Center. 

What was clear from the audit, Titus said, was that Nevada's safety agency "has not been 
enforcing workplace health and safety standards as well as should have been the case." 

Nevada is one of 22 states that operates its own workplace safety programs through an 
agreement with OSHA. Under current law, Titus said the federal government has limited 
options to get states to correct deficiencies. 

"They can ask nicely and hope the state complies," she said, which has been the case in Nevada. 
OSHA officials also can "make the drastic move of terminating the state plan," which removes 
state control altogether. 

The amendment allows for a "middle ground," Titus said. OSHA could compel a state to fix its 
program short of termination, sharing authority to enforce worker safety laws while the 
problems are being fixed. 

The audits that would be conducted every five years by the Government Accountability Office 
would review the state plans and how they are funded. 

Current law calls for a 50-50 split between the federal government and the states, but many 
states are paying more than half, Titus said. 

In Nevada, the federal government is paying $1.5 million for enforcement of worker laws while 
the state is paying $5 million, according to OSHA figures presented by Titus. 

California, Oregon, Washington, Kentucky and Michigan are other states paying substantially 
more than half, she said. 

 



OSHA Proposes Improvements to Its On-site Consultation Program (OSHA Trade 

News Release ς September 3, 2010) 

OSHA published today a Notice of Proposed Rulemaking to revise regulations covering the 
agency's On-site Consultation Program. The changes will provide the agency greater flexibility 
for inspecting worksites that are undergoing an on-site consultation visit and those that are 
granted Safety and Health Achievement Recognition Program (SHARP) status, as well as ensure 
enhanced worker safety.  
 
The proposed changes include clarifying the Assistant Secretary's authority to identify sites that 
will be inspected, even if those sites are normally exempt because of their SHARP status. For 
example, when workplace accidents occur that generate widespread public concern about a 
hazard or substance, such as diacetyl or combustible dust, the Assistant Secretary may require 
that OSHA respond to these hazards by inspecting all sites within a specific industry.  
 
Another proposed change would add referrals as a basis to terminate an employer's on-site 
consultation visit and conduct an enforcement visit. Referrals are allegations of potential 
workplace hazards or violations from state or local health departments, media, and other 
sources. The proposal maintains current procedures that allow enforcement visits to terminate 
an on-site consultation visit or SHARP status based on an imminent danger, fatalities or 
catastrophes, and complaints from workers.  
 
OSHA is also proposing to revise the existing initial exemption from programmed inspections of 
up to two years with an extension of up to three years for employers who have achieved SHARP 
status to one year with an extension of up to another year. 
 
Comments on the proposed rule must be submitted by November 2, 2010. Individuals may 
submit comments at http://www.regulations.gov, the Federal eRulemaking Portal. Comments 
may also be submitted by mail or hand delivery to the OSHA Docket Office, Docket Number 
OSHA-2010-0010, U.S. Department of Labor, Room N-2625, 200 Constitution Ave., N.W., 
Washington, D.C. 20210. Submissions not longer than 10 pages may be faxed to the OSHA 
Docket Office at 202-693-1648. 
 
OSHA's On-site Consultation Program offers employers free assistance in developing and 
implementing an effective safety and health management system, with priority given to small 
businesses in high-hazard industries. The On-site Consultation Program is largely funded by 
federal OSHA, but is administered by the States. Services are delivered by well-trained state 
government employees. SHARP provides incentives and support to employers who implement 
and continuously improve effective safety and health management systems at their worksite.  
 
Under the Occupational Safety and Health Act of 1970, employers are responsible for providing 
safe and healthful workplaces for their employees. OSHA's role is to assure these conditions for 
America's working men and women by setting and enforcing standards, and providing training, 
education and assistance. For more information, visit http://www.osha.gov 

http://edocket.access.gpo.gov/2010/2010-22058.htm
http://www.osha.gov/pls/oshaweb/owadisp.show_document?p_table=DIRECTIVES&p_id=4160
http://www.regulations.gov/
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https://www.osha.gov/dcsp/smallbusiness/sharp.html
http://www.osha.gov/


 

Fatalities on the Job Fell in 2009 (By Steven Greenhouse, New York Time ς August 19, 

2010)  

The total number of fatal workplace injuries fell by 17 percent last year, to 4,340, down from 
5,214 in 2008, the Bureau of Labor Statistics reported on Thursday.  

The bureau said that the 2009 total was the smallest since its census of fatal occupational 
injuries began in 1992 and that the drop far outstripped the 6 percent decline in total hours 
worked.  

The agency noted, however, that the numbers were preliminary and could be revised upward, 
suggesting that budget constraints at state agencies might have delayed the collecting of 
information and the reporting of workplace deaths.  

Some union officials reacted with skepticism to the report.  

“It’s very surprising that there’s such a big drop,” said Bill Kojola, an expert in the A.F.L.-C.I.O.’s 
occupational safety department. “I wouldn’t trust these numbers at the present time. It 
seemed that the state partners that report fatalities have been delayed because they’re 
strapped for cash.”  

The B.L.S. noted that in the previous two years’ reports on workplace fatalities, it eventually 
added an average of 156 deaths a year to the preliminary total.  

According to the bureau, highway incidents were the most frequent cause of fatal workplace 
injuries, accounting for 882 deaths, more than 20 percent of the total. Falls were the second 
most frequent cause, totaling 617, followed by homicides (521) and being struck by an object 
(414).  

Responding to the report, the Labor Secretary, Hilda L. Solis, said in a statement: “A single 
worker hurt or killed on the job is one too many. While a decrease in the number of fatal work 
injuries is encouraging, we cannot — and will not — relent from our continued strong 
enforcement of workplace safety laws.”  

The fatality rate was highest for Hispanic workers, 3.7 per 100,000 full-time-equivalent workers. 
That compared with 3.4 for white workers and 3.0 for African-American workers, the B.L.S. said. 
The totals were 3,059 fatalities for white workers, 668 for Hispanics, and 407 for blacks.  

Fatal injuries in construction fell by 16 percent last year, largely paralleling a 17 percent decline 
in hours worked in that industry.  

Farming, forestry, fishing and hunting was the industrial sector with the highest fatality rate, 26 
per 100,000 workers. That compared with 12.7 for mining, 12.1 for transportation and 
warehousing, 9.7 for construction and 1.1 for finance, insurance and real estate.  

http://topics.nytimes.com/top/reference/timestopics/organizations/b/bureau_of_labor_statistics/index.html?inline=nyt-org
http://topics.nytimes.com/top/reference/timestopics/organizations/a/american_federation_of_laborcongress_of_industrial_organizations/index.html?inline=nyt-org
http://topics.nytimes.com/top/reference/timestopics/people/s/hilda_l_solis/index.html?inline=nyt-per


Worker Fatalities Fall 17% on Decline in Construction Deaths (By Inyoung Hwang, 

Bloomberg ς August 19, 2010) 

U.S. workplace deaths fell 17 percent in 2009 to a record low on a decline in construction 
fatalities, as unemployment surged to the highest level in a quarter century.  

There were 4,340 deaths across all industries, compared with 5,214 a year earlier. Fatalities 
among private construction firms dropped 16 percent in 2009, the Bureau of Labor Statistics 
said today in a statement.  

Workplace injuries have been falling for more than a decade, according to the National Council 
of Compensation Insurance. Workers’ compensation insurers that are facing lower sales and 
rising medical costs may benefit from a decline in job-related accidents as U.S. payrolls shrink. 
New claims for unemployment jumped 500,000 in the week ended Aug. 14.  

“Economic factors played a major role in the fatal work injury decrease in 2009,” the bureau 
said in the statement.  

Construction spending dropped 15 percent in 2009, the worst performance on record, signaling 
an industry at the forefront of the economic crisis will be slow to rebound.  

Construction has “fallen off a cliff,” said Ed Priz, president of Riverside, Illinois-based Advanced 
Insurance Management LLC, a consulting firm, in an interview on Aug. 11. “It reflects a shift in 
the kind of work Americans are doing. There are a lot less hazardous jobs.”  

Workplace deaths among blacks declined 24 percent last year to 407 from 533 in 2008. There 
was a 16 percent decline for whites to 3,059 and a 17 percent drop for Hispanics to 668.  

Homicides, Suicides  

Homicides at work fell 1 percent to 521 deaths in 2009. That marked a decline of more than 50 
percent from the high of 1,080 in 1994. Shootings made up about 80 percent of the homicides 
last year, which includes the 13 victims of the November massacre at Fort Hood Army post, 
according to the bureau’s statement.  

Workplace suicides declined 9.9 percent to 237 last year from a record 263 in 2008.  

In New York State, 184 workplace deaths occurred, compared with 213 a year earlier. Job-
related fatalities in New York City fell to 63 from 90 in 2008.  

Transportation accidents were the most frequent cause of worker deaths for the second 
straight year. The number of fatalities involving cars, trucks, airplanes, trains, and other vehicles 
was 1,682, compared with 2,130 in 2008. About 20 percent of the deaths were on highways.  

Fatalities in agriculture, forestry, fishing and hunting fell to 551 from 672 a year earlier. Deaths 
in crop production dropped to 278 from 304.  

http://www.bloomberg.com/apps/quote?ticker=USURTOT:IND
http://www.bls.gov/
http://www.bls.gov/news.release/cfoi.nr0.htm
http://www.bloomberg.com/apps/quote?ticker=CNSTTYOY:IND
http://search.bloomberg.com/search?q=Ed%20Priz&site=wnews&client=wnews&proxystylesheet=wnews&output=xml_no_dtd&ie=UTF-8&oe=UTF-8&filter=p&getfields=wnnis&sort=date:D:S:d1&partialfields=-wnnis:NOAVSYND&lr=-lang_ja


Falling Sales  

Liberty Mutual Group Inc. was the largest workers’ compensation insurer in the U.S. by 2009 
policy sales, according to data from the National Association of Insurance Commissioners, 
followed by American International Group Inc., Travelers Cos. and Hartford Financial Services 
Group Inc.  

U.S. workers’ compensation insurance, an industry tied closely to payrolls, posted sales that fell 
for the third straight year as the economic slump curbed employment, according to the NCCI. 
The jobless rate was 9.5 percent in July.  

“Any decline in fatalities indicates that element of workers’ compensation costs is continuing to 
moderate,” Priz said. “The rapid decline in employment -- that’s got to be a factor.”  

 
Are Working Conditions Really Getting Less Dangerous for Hispanic Laborers? (By 

Steven Greenhouse, Economix ς August 27, 2010) 

In recent years, one of the most discomforting work force trends was that Hispanics suffered a 
considerably higher fatality rate from workplace injuries than did workers overall. In its annual 
census of fatal workplace injuries for 2006, the Bureau of Labor Statistics found that the fatality 
rate for Hispanics was 30 percent higher than for the overall work force. 

“Those numbers were very embarrassing,” said Peg Seminario, the  A.F.L.-C.I.O.’s director of 
safety and health. “They were surprisingly high. They were so bad nobody could ignore them.” 

Those statistics alarmed Hispanic groups, prompting many to complain that Hispanic 
immigrants, especially undocumented ones, were often steered into dangerous jobs, like 
roofing and demolition. There were further complaints that Hispanic workers were too often 
given little safety training, which was all the more important considering that many did not 
speak or read English. 

Last week there was some good news when the B.L.S. released its annual census of workplace 
fatalities — it reported a 17 percent drop in fatal workplace injuries in 2009 compared with the 
previous year. (Some of that was of course due to the decline in employment and the 6 percent 
drop in total hours worked.) 

That report contained one largely overlooked piece of good news. The gap in the fatality rate 
between Hispanic workers and the overall work force had apparently narrowed. According to 
the B.L.S., the fatality rate for Hispanic workers was 3.7 per 100,000 full-time equivalent 
workers in 2009, down from 5.3 per 100,000 in 2006. That’s a happy and healthy 30 percent 
drop. 

For the overall work force, the fatality rate from workplace injuries was 3.3 per 100,000 in 
2009. That means the rate for Hispanics was 12 percent higher than for the total work force, 
down considerably from the 30 percent gap three years earlier. 

According to the bureau, 668 Hispanics died from workplace injuries in 2009, compared with 
990 in 2006. Moreover, for foreign-born workers, fatal occupational injuries fell to 383 last 

http://www.naic.org/documents/research_top_25_market_share_pc.pdf
http://www.naic.org/documents/research_top_25_market_share_pc.pdf
http://www.bls.gov/iif/oshcfoi1.htm#rates
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http://www.aflcio.org/
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year, down an impressive 43 percent from 667 in 2006. For workers born in Mexico, the bureau 
said, fatal workplace injuries fell to 269 last year, down 43 percent from 465 three years earlier. 

“These are encouraging numbers,” said Dana Loomis, an expert on workplace fatalities and 
chairman of the department of epidemiology at the University Of Nebraska Medical Center. “I 
hope these numbers are true. It’s consistent with the overall downtrend in fatalities that we’ve 
seen in recent years. But there are reasons to be somewhat skeptical about the statistics.” 

Mr. Loomis said skepticism was warranted about the sharply declining fatality rate for Hispanic 
workers because the “denominator,” the total number of Hispanics employed, might be 
dropping rapidly and might not have been accurately estimated. 

He asked, “How much of this decline is due to the decline in the Hispanic work force that is not 
well measured, especially among the undocumented work force?” 

Mr. Loomis said it was hard to estimate how many undocumented workers from Mexico or 
Central America have returned home — or have perhaps moved from dangerous construction 
jobs to less dangerous jobs like picking fruits and vegetables. 

Perhaps the trend of workers returning to Mexico and other countries south of the border, 
largely because of the bad economy and the immigration crackdown, helps explain why the 
fatality rate for foreign-born Hispanics fell sharply last year – remember, many of them held the 
most dangerous jobs. At the same time, the fatality rate for native-born Hispanics workers was 
largely changed. 

The Bureau of Labor Statistics said that one major factor behind the sharp decline in fatal 
injuries reported last year was that some deficit-plagued state agencies have been far slower 
than usual in collecting and reporting information about fatal injuries. 

Ms. Seminario of the A.F.L.-C.I.O. said the slow reporting of some states that have large 
Hispanic work forces, most notably California, might also help explain the surprisingly sharp 
drop in fatal workplace injuries among Hispanic workers. She, too, was skeptical of the sharp 
drop in reported fatalities for Hispanic workers. 

According to the bureau, 70 foreign-born workers in California died from workplace injuries in 
2009, down 30 percent from 100 in 2008 (and down from 178 in 2006).  In Texas, the bureau 
reported, 102 foreign-born workers died from fatal injuries in 2009, up from 79 the previous 
year, while in New York, 25 foreign-born workers died in 2009, down from 30 the previous year. 

Catherine Singley, an occupational safety expert with the National Council of La Raza, a Hispanic 
advocacy group, says construction trends have played a major factor. 

“A lot of the decline in fatal injuries resulted from the decline in construction, especially 
workers in residential construction, which typically has been a hot spot for fatalities,” she said. 
“Every year many workers die from falling off roofs, and not coincidentally you find a heavy 
presence of Latino and immigrant workers in those jobs.” 

All this reminds me of a passage in my book,  “The Big Squeeze: Tough Times for the American 
Worker”: 

http://www.unmc.edu/publichealth/542.htm
http://www.nclr.org/
http://www.amazon.com/gp/product/1400044898?tag=apture-20
http://www.amazon.com/gp/product/1400044898?tag=apture-20


Soon after leaving Mexico, Moises and Rigoberto Xaca landed jobs in Blythewood, South 
Carolina, digging trenches for electrical and telecommunications lines for a new high school. On 
their first day on the job, the two brothers were crushed to death when the trench’s sandy 
walls collapsed. Moises was seventeen, and Rigoberto, fifteen. OSHA fined the contractor 
$42,075 for six violations, including failure to analyze the soil and failure to instruct the workers 
on how to prevent a trench collapse. Maria Smoak, director of the Hispanic ministry at St. 
Peter’s Catholic Church in Columbia, South Carolina, asked whether the contractor would “be 
as careless or as negligent if they had been non-Hispanic workers.” 

 

Deaths on the Job Climb in Texas (By L.M. SIXEL, Houston Chronicle - August 19, 2010) 

In what may be a dark twist on the lighter blow Texas took during the recession, on-the-job 
deaths rose in the state in 2009 even as workplace fatalities nationwide dropped 17 percent, 
the U.S. Bureau of Labor Statistics reported Thursday.  

"What we're seeing is a reflection of the economy," said Cheryl Abbot, regional economist for 
the bureau in Dallas. The recession, she said, "has definitely hit us, but it hasn't hit us as hard."  

Last year 480 workers in Texas died in work-related fatalities, a nearly 4 percent increase from 
2008, according to the bureau, which tallies the number of on-the-job fatalities each year. 
Twelve other states and the District of Columbia also reported year-over-year increases in the 
number of fatalities.  

Nationwide, the number of work-related deaths last year fell to a nearly two-decade low that 
largely reflects the slower economy, according to the bureau. Fewer people were working in 
2009 and many who had jobs were working fewer hours, Abbot said. The slowdown was 
especially pronounced in construction, as housing starts slowed.  

Across the nation, 4,340 workers lost their lives last year, compared with 5,214 during the 
previous year. Nearly all categories of work reported fewer fatalities, according to the bureau.  

The 2009 data is preliminary. Some of the documents the bureau uses to verify the fatalities 
have been delayed because of cutbacks in state budgets, Abbot cautioned.  

Surge is a surprise 

Ed Sullivan, an employment lawyer who represents management clients at Oberti/Sullivan in 
Houston, was surprised that work-related deaths rose in Texas, because the Occupational 
Safety and Health Administration has stepped up efforts in the state.  

"In the past 12 months I've seen more OSHA audits than I've seen in the last five years," Sullivan 
said.  

Companies are also putting more effort into safety compliance, Sullivan said, a change he began 
to notice after the 2005 BP refinery explosion in Texas City that killed 15 workers.  



More inspectors 

The increase in deaths also surprised Michael Cunningham, executive director of the Texas 
Building & Construction Trades Council in Austin. 

About a year ago OSHA announced it was sending dozens of extra inspectors to Texas, and that 
should have had the effect of depressing the number of fatalities, he said. 

He said OSHA focused heavily on San Antonio because of a spike in construction-related 
accidents there.  

"They got people's attention," he said.  

Cunningham said, however, that he still sees many construction employees working without 
proper equipment or working in trenches that aren't properly shored up to prevent a collapse.  

And he still drives by construction sites where employees aren't wearing hard hats.  

 

Alberta to Announce Website to Track Employer Safety Records (By Renata 

D'aliesio, Calgary Herald ς August 30, 2010) 

Alberta workers will soon get a glimpse of most employers' injury and fatality records, but a 
debate continues to rage over whether the provincial government is releasing enough 
information to improve safety on the job.  

Employment Minister Thomas Lukaszuk is expected to announce this week what data will be 
included online in a new government initiative scheduled to go live at the end of next month.  

The government wouldn't discuss specifics ahead of its announcement, but sources familiar 
with a draft of the plan told the Herald the province intends to release safety information on all 
employers covered by the Workers' Compensation Board except those with small workforces 
(roughly less than 40 full-time equivalent workers in a year).  

Online data is expected to detail:  

¶ A company's lost-time claim rate and how it compares with the industry average;  

¶ Whether the employer has had workers die on the job;  

¶ And whether the company has a government-endorsed certificate of recognition, also 
known as COR. The certificate acknowledges that an employer has an audited health 
and safety program.  

It's not clear how many years' worth of information will be disclosed. Alberta Employment 
presented its draft plan to several industry groups last week. The province's partial release of 
company safety records comes eight years after the Klein government promised in legislation to 
let Albertans know who are the best and worst workplace safety performers.  

In unveiling plans last month to step up enforcement at job sites, Lukaszuk said he supports 
releasing details on all companies instead of outing the worst. "I want to go a step further," the 
employment minister said in late July. "Releasing just a snippet of the best and a snippet of the 



worst, no matter where I would draw the line I know the public would ask, 'Well, who's just 
beyond that line?' "  

The Stelmach government's changes to Alberta's workplace safety system follow a stinging 
auditor general probe in the spring that revealed the province wasn't sufficiently cracking down 
on employers who repeatedly flout safety laws and whose workers face a higher risk of injury.  

A year-long Herald investigation published in June uncovered other deep-rooted problems, 
including infrequent prosecutions of safety violators linked to the deaths of workers, haphazard 
tracking of whether millions of dollars in fines were paid by convicted companies, and 
numerous families of fallen workers who feel betrayed by Alberta's enforcement and justice 
systems.  

Lukaszuk has pledged more changes are coming to address these issues. His plan to release 
employers' safety records has divided industry representatives, while political opponents and 
some labor unions contend the Conservatives aren't going far enough and should also disclose 
reports on safety infractions to Albertans.  

Both the Alberta Construction Association and the Canadian Federation of Independent 
Business have reservations about the government's intention to release safety records on most 
companies.  Ken Gibson, executive director of the construction association, noted Alberta has 
about 140,000 employers covered by the Workers' Compensation Board. His group is 
concerned about the accuracy of the information the province plans to unveil and whether the 
public will be able to sort through the mountain of data to gain a meaningful picture of safety 
performance.  "We would rather have seen a much more focused approach on trying to 
improve behavior for those companies that are truly poor safety performers," said Gibson, 
whose organization participated in a government-assembled group asked to study the issue and 
make recommendations.  "There's a lot effort being put in here and it's not obvious what the 
benefit is going to be out of this."  

The original intent of the government's abandoned plan to name Alberta's worst safety 
performers was to pressure employers to reduce workplace injuries through negative publicity.  

Richard Truscott of the Canadian Federation of Independent Business suspects most of the 
group's members will favor releasing the safety records of Alberta's worst performers versus all 
employers. A survey of the organization's members is underway.  "Publishing a list of worst 
performers will, in our estimation, go a long way toward accomplishing their goals," Truscott 
said.  "To make public the safety records of every single employer in the province, what's the 
cost of that?"  

Other industry groups, however, support the government's direction.  Lorne Klepp, executive 
director of the Manufacturers' Health and Safety Association, said he believes the online 
information will enable Albertans to determine who are the best workplace safety performers 
and which employers are experiencing challenges. "We want to improve the record of those 
(poor) performers," said Klepp, whose organization also took part in the government-
assembled group that examined the issue.  

Ron Harry of Building Trades of Alberta, which represents 15 trade unions, also backs the 
government's initiative.  "This is a step in the right direction," he said. "There has to be 



accountability, and accountability is that you know as an employer . . . if your safety 
performance isn't where it needs to be that it's going to show on public record that's accessible 
to people."  
 

Fewer Worker Deaths in Solid Waste Industry, DOL Says (E.K. Williams Editor, 

Environmental Protection ς August 26, 2010)  

According to a recent report by the U.S. Department of Labor, the number of fatalities by solid 
waste collection workers declined substantially in 2009 compared to 2008. In its Census of Fatal 
Occupational Injuries, the Bureau of Labor Statistics (BLS) reported that the fatality rate during 
2009 for both solid waste collection and landfill employees continued to decline, as it has in 
recent years.  

The report indicates that the fatality rate for solid waste collection workers (both refuse and 
recyclable material collectors) decreased from 31 fatalities in 2008 to 19 fatalities in 2009, a 39 
percent drop. The report indicated that the number of fatalities for all waste management and 
remediation service employees (including collection, landfill workers, etc.) fell from 74 to 43 
during the same period, a 42 percent drop. 

National Solid Waste Management Association (NSWMA) Safety Director David Biderman 
stated, “We are very pleased that the solid waste industry reduced the number of workplace 
fatalities in 2009. According to NSWMA data, the leading cause of waste collection worker 
fatality is being struck by another vehicle, and we will continue to work with members, 
regulators and others to educate the public about this hazard. Seven collection workers were 
killed in struck-bys in 2009, and there have been at least four fatal struck-bys so far in 2010.” 

Biderman urges all haulers and local governments to participate in NSWMA’s safety programs, 
including the Be Safe Be Proud and Slow Down to Get Around (SDTGA) programs, and 
communicate the importance of working safely to their employees.  

Be Safe Be Proud is a series of industry safety videos developed by NSWMA (under a grant 
awarded by the U.S. Occupational Safety and Health Administration) with the solid waste 
worker in mind. These videos are available in VHS or DVD formats. The 18-20 minute videos 
feature actual solid waste employees in real workplace hazard situations faced by drivers and 
helpers on collection routes or by workers at landfills and transfer stations. They help 
companies and governments reduce accidents, injuries, and fatalities. 

SDTGA is a public awareness program including 60-second and 30-second television and radio 
public service announcements (PSA) that NSWMA also developed with support from the OSHA. 
To request a broadcast-quality copy of the television or radio ads, contact Biderman 
(davidb@envasns.org or 202.364.3743). In addition to this television PSAs, NSWMA is making 
SDTGA decals available that haulers may put on their trucks to remind motorists to drive 
carefully. NSWMA makes the decals available to interested parties at no charge. Haulers can 
obtain SDTGA truck decals by contacting sales@neihauscorp.com or 859.331.3733). 

NSWMA – a sub-association of the Environmental Industry Associations – represents for-profit 
companies in North America that provide solid, hazardous and medical waste collection, 

http://www.bls.gov/news.release/cfoi.nr0.htm
http://www.bls.gov/news.release/cfoi.nr0.htm
mailto:davidb@envasns.org
mailto:sales@neihauscorp.com


recycling and disposal services, and companies that provide professional and consulting 
services to the waste services industry.  

 

Safety Committee/Meeting Strategies:  Would You Like to Take a Walk?  (By 

Richard Hawk, Safety-X-Change ς July 13, 2010) 

 

Consider this strategy to "make safety fun" and getting people more active in health and safety.  
At the beginning of each month, try to invite three employees who are not part of the Safety 
Committee to participate in the Committee's monthly Safety Walk. Keep a list of who has and 
has not yet been on the Walk and rotate your invitees so that every employee will eventually 
have a chance to attend the Walk. 
 
At least one of the monthly "guests" may come up with a suggestion or noticed a hazard that 
likely would have been missed if it were just the normal Safety Committee members 
participating in the Safety Walk. If your company has historically had safety on the backburner, 
incorporating this initiative into your monthly schedule would allowed you to get more 
employees involved and show everyone how committed you are to creating a better safety 
culture. Also, make it a point to personally thank each guest for their participation, and you 
may influence one or more guests to join the Safety Committee. 
 
 

6 Safety Committee Best Practices (By Dilys Robertson, Safety-X-Change ς July 30, 2010) 

Over the years, I have written extensively about what we in Canada call Joint Health and Safety 
Committees. One of the things I do is interview leaders of successful committees and gather up 
their best practices. I have written a book summarizing my findings. Here’s a small taste of 
some of the best practices I cover in the book. There’s also a form in the Tools section of 
SafetyXChange that you can use to assess whether your own committees are using any of these 
best practices. 

Why Change How Your Safety Committee Runs?  

It’s all too easy to accept the status quo and run your committee the way it always has. After 
all, if your committee meets the basic legal requirements, why change it? (Editor’s Note: In 
Canada, joint health and safety committees are mandatory and must meet certain legal 
requirements. The item immediately after the feature story explains the situation in the U.S.) 

But is just meeting legal requirements enough? Based on my research, I suggest that it’s not. I 
have found that just about every successful committee goes beyond mere compliance. So if 
you’re settling for a committee that does no more than the law requires it to, you’re not getting 
the most out of your committee. Why not consider changing it? 



Safety Committees Must Go Beyond Compliance 

The thing that safety committee best practices have in common is that they start from the 
premise of voluntariness. That is, they go beyond what the law requires. The prerequisite of 
having a successful committee is the willingness to embrace this spirit of voluntariness. 

Here are 6 examples of best practices that committees have adopted: 

1. Having a Safety Committee Even If It’s Not Legally Required 

In Canada, a number of smaller companies that don’t have enough employees to reach the 
regulatory threshold in which it becomes mandatory to have a committee (generally 20 regular 
employees) have nevertheless established committees. And, of course, in the U.S. where 
committees are not generally required, companies have voluntarily created them. 

2. The Tiered Committee Structure 

Another best practice is to implement a tiered safety committee. For example, the U.S.-based 
Babcock & Wilcox plant has benefited from a multi-tiered safety partnership that includes not 
just the usual employee and management representatives but representatives of OSHA. This 
partnership is part of a safety system that is based on key principles of the Voluntary Protection 
Program, a voluntary health and safety audit system sponsored by OSHA for U.S. workplaces.  

3. Dispute Resolution Procedures 

I’ve observed a number of successful committees put in place an alternate dispute resolution 
system for working out problems that might otherwise reach the Ministry of Labour, OSHA or 
other regulatory authority. The committee plays a leading role in this system. A successful 
example of this is the procedure created with the help of the safety committee system at 
Ontario Power Generation. 

4. Improved Inspections 

Workplace inspections are an integral role of safety committees and generally required by law. 
But successful committees go beyond the standard routine and do a number of things to make 
inspections more effective. This includes: 

¶ Implementing cooperative inspections that include workers and management 
representatives; 

¶ Making inspections fun and gratifying by noting not just the negative but the positive 
conditions in the workplace; and 

¶ Issuing rewards after inspections. 

5. Frequent Meetings 

Most successful committees meet more frequently than the law requires. This can be as often 
as once a week and never less often than once a month.  



6. Publication and Communication 

The final best practice I’ll mention is the publication of regular communications to management 
and workers. Many successful safety committees publish annual reports, for example. 

Conclusion 

The message is that if you want an effective safety committee that’s integrated into the 
workplace health and safety management system, you must go beyond the basic legal 
requirements. This means looking at what the successful safety committees do and developing 
your own best practices based on what will work in your organization. I hope the form in Tools 
will help you perform this function. 
 
 

Lessons Learned:  OSHA Slaps $225K Fine on Main Post Office (By Tom Beyerlein, 

Dayton Daily News ς August 19, 2010) 

The Labor Department’s Occupational Safety and Health Administration announced 
Wednesday, Aug. 18, that it has levied fines of $225,000 against the U.S. Postal Service’s Dayton 
processing center at 1111 E. Fifth St. for what OSHA called willful and serious safety violations 
involving electrical and equipment hazards. 

OSHA spokesman Scott Allen of Chicago said the investigation, which began in April, found 
three “willful” violations that account for $210,000 of the fines: that workers weren’t properly 
trained on electrical equipment, weren’t provided with protective gear for their faces, hands 
and extremities, and were “exposed to live electrical parts that weren’t de-energized.” Allen 
said a willful violation involves “intentional, knowing or voluntary disregard for the law’s 
requirement, or plain indifference to employee safety and health.” 

“They knew they shouldn’t be doing it and they were doing it anyway,” he said. “When 
someone does something willfully, we hammer them pretty good.” 

The investigation also found six serious violations in which death or serious injury could result 
from a hazard the employer knew or should have known exists, OSHA reported. 

Allen said the violations were initially reported by local union officials. 

The Postal Service has three weeks to comply, contest the findings before an independent 
review commission or request an informal conference with OSHA’s area director in efforts to 
resolve the violation and reduce the fines. 

OSHA has filed a system-wide complaint against the postal service for similar electrical work 
safety violations. 

In a prepared statement, the Postal Service said it began nationwide efforts in January to 
enhance safe electrical work practices. The program involves training and distribution of nearly 
$2 million in gear including safety glasses, face shields, voltage-rated gloves, and flame-
resistant gloves, lab coats and coveralls. 

http://www.daytondailynews.com/services/staff/853699.html


Lessons Learned:  OSHA Proposes Nearly $115,000 in Fines Against Rochester, 
N.Y., Machine Shop (Reliable Plant  ς August 23, 2010) 

The U.S. Department of Labor's Occupational Safety and Health Administration has proposed 
$114,750 in additional fines against Pierce Industries, a Rochester, N.Y., machine shop, chiefly 
for failing to correct hazards cited during a previous OSHA inspection. The company was fined 
$30,000 in December 2009 for a variety of hazards, including failing to test its piping system to 
ensure it was gas-tight under pressure and to adequately train its workers in the safe operation 
of forklifts. 
 
The company agreed to correct these conditions, but OSHA's follow-up inspection found this 
had not been done. A recurring hazard of improperly used electrical outlet boxes also was 
identified. As a result of these conditions, OSHA has issued the company two failure-to-abate 
citations with $105,750 in proposed fines for the uncorrected hazards, and one repeat citation 
with a $3,000 fine for the recurring electrical hazard. OSHA issues failure-to-abate citations and 
additional penalties when an employer fails to correct previously cited hazards. A repeat 
violation is issued when an employer previously was cited for the same or similar violation of 
any standard, regulation, rule or order at any other facility in federal enforcement states within 
the last three years. 
 
"An uncorrected hazard is an ongoing threat to the safety and health of workers. Employers 
need to understand that ignoring or putting off corrective action can be costly in financial as 
well as human terms," said Arthur Dube, OSHA's area director in Buffalo. "In cases like this, 
OSHA will check to verify that cited hazards have been corrected and, if not, employers will be 
subject to additional and potentially much larger fines." 
 
Pierce Industries also has been issued two serious citations with $6,000 in fines for two new 
hazards, incomplete procedures and employee training to ensure that machines' power sources 
were properly locked out of service before maintenance. OSHA issues serious citations when 
death or serious physical harm is likely to result from hazards about which the employer knew 
or should have known. 
 
"One means of eliminating recurring hazards such as these is for employers to establish a safety 
and health program in which workers and management jointly work to identify and eliminate 
hazardous conditions on a continual basis," said Robert Kulick, OSHA's regional administrator in 
New York. 
 
Pierce Industries has 15 business days from receipt of the citations to comply, meet with OSHA 
or contest the citations and proposed penalties before the independent Occupational Safety 
and Health Review Commission.  

 
 



Lessons Learned:  OSHA Orders Utah Transit Authority to Rehire Whistle-blower 
(By Laura Hancock, Desert News ς August 26, 2010) 

The U.S. Occupational Safety and Health Administration has ordered the Utah Transit Authority 
to reinstate a whistle-blower employee and pay more than $130,000 in back wages, interest, 
damages and attorney's fees. 

UTA discharged the employee, according to an OSHA statement on Thursday, in retaliation for 
raising security concerns about how UTA had given keys to access railroad controls and 
switches for signals and tracks. OSHA has determined it was a wrongful discharge.  The 
employee's name was not released, as per OSHA policy, the statement said. 

OSHA also ordered UTA to post information around work areas regarding whistle-blower rights 
under the Federal Railroad Safety Act.  The FRSA protects employees of railroad carriers, 
contractors and subcontractors against retaliation for reporting certain safety and security 
violations. Employees who cooperate with federal investigations are also protected.   

UTA has the right to appeal the case in 30 days to the U.S. Labor Department's Office of 
Administrative Law Judges.  UTA is evaluating its options, said UTA spokesman Gerry Carpenter, 
who declined to talk more about the case. "In general, however, I would like to state that UTA's 
rail system is very safe and secure," he said. "UTA is subject to regular audits, which include 
reviews of rail safety and security. In addition, both the Federal Railroad Administration and 
OSHA perform frequent on-site inspections. There are currently no unaddressed safety or 
security concerns that the FRSA or other regulating agencies have brought to UTA's attention." 

 
Safety Tidbits (from "Safety Stuff" by Richard Hawk Inc. http://www.richardhawkinc.com) 
 

¶ More than 350,000 elderly Americans fracture their hips each year. 

¶ Even though your odds of dying from a fireworks discharge are 1 in 1,884,832, you 
still should treat them with cautious respect. (Odds of an injury are much more 
likely.)  

¶ Most sexually transmitted diseases (STDs) are diagnosed in late summer and 
autumn, as well as after Christmas. 
 
Continued on next pageΧ 

http://www.richardhawkinc.com/


¶ Riskiest Foods  (Glenn Demby, Esq. - October 8, 2009)  
 

According to the Center for Science in the Public Interest, of all the foods 
regulated by the U.S. Food and Drug Administration (FDA), 10 account for nearly 
40% of foodborne illness outbreaks. Illnesses caused by these foods range from 
minor stomach cramps and diarrhea to serious kidney failure and death. The bad 
news is that many of the FDA’s Top 10 riskiest foods are a staple of any basic 
diet. Here’s the list: 
 

REGULATED FOOD OUTBREAKS REPORTED ILLNESSES 

Leafy Greens 363 13,568 

Eggs 352 11,163 

Tuna 268 2,341 

Oysters 132 3,409 

Potatoes 108 3,659 

Cheese 83 2,761 

Ice Cream 74 2,594 

Tomatoes 31 3,292 

Sprouts 31 2,022 

Berries 25 3,397 

Source: Center for Science in the Public Interest,10 Riskiest Foods Regulated by the FDA, 
Oct. 6, 2009, http://cspinet.org/new/pdf/cspi_top_10_fda.pdf  

 

http://cspinet.org/new/pdf/cspi_top_10_fda.pdf
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