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Welcoming Our New 2010 NSMS Members

On behalf NSMS President Roosevelt, the NSMS Executive Committee and the NSMS Board of
Directors, we like to thank all members who have proactively renewed their 2010 National Safety
Management Society memberships. We would also like to acknowledge, recognize and welcome the
following new members to our professional organization:

T Kelly Bown, Training Development Coordinator, PEC/Premier Safety Management, Inc. ¢
(Luling, Louisiana)

1 Jeffrey Crawford, Chief Executive Officer/CEO ¢ Crawford Safety Consulting (Hot Springs,
Arkansas)

9 Lydia Griffin, Health, Safety and Environment (HSE) Manager ¢ Tetra Technologies (Houma,
Louisiana)

9 Gregg Gullickson, Consultant ¢ IBM/U.S. Navy - Surface Warfare (Clifton, Virginia)

I Andrew Nieto, Safety Manager ¢ Volkswagen Group of America, Core Safety (Chattanooga,
Tennessee)

i Sandra Roman, Safety Engineering Manager, LSMI ¢ (Kekaha, Hawaii)

We appreciate your interest in furthering your skills, knowledge and abilities in the management of
safety and risks, as well as your interest to networking and professional development. Welcome
again to NSMS!
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Has Been Achieved!

The vision of our early NSMS founders to develop a safety management-focused credential to
recognize professional competence in safety leadership has culminated in the official accreditation of
the NSMS-created Certified Safety and Health Manager credential by the Council on Engineering and
Scientific Specialty Boards (CSEB). CESB is a self-sustaining, independent body which accredits
certification programs organized and operated consistent with sound credentialing practices tailored
to the needs of engineering and technology specialties. CESB is the recognized accreditation body for
engineering and scientific certification and specialty certification programs for professional
credentials such as the Board Certified Environmental Engineer, Certified Industrial Hygienist
and Certified Hazardous Materials Manager.

Our sister organization, the Institute for Safety and Health Management (ISHM) and its Board of
Directors deserve all the credit for their leadership, diligence, determination and perseverance in
marshalling this monumental effort to fruition. Our CSHM credential holders deserve our gratitude
for their patience as this initiative effort went through many trials and tribulations over the years.
The Institute for Safety and Health Management is the credentialing organization which administers
the CSHM to recognize safety and risk management professionals who, through demonstrated



professional experience and the passing of a comprehensive exam, have met ISHM's requirements
for mastering the safety management body of knowledge.

The CSHM credential recognizes safety and health professionals who demonstrate knowledge of
health and safety management skills and techniques through examination and experience.

The CSHM certification program promotes the integration and practice of safety management
principles throughout all levels and activities of an organization. In addition to technical knowledge of
safety and industrial hygiene, a successful safety and health manager must possess working
knowledge of a broad range of business and financial principles and an understanding of related
issues such as hazard analyses, accident/incident investigations, safety audits/surveys, workers'
compensation, risk management, product safety, human factors, environmental laws, quality, and
labor relations. The CSHM program is designed to provide recognition of those who can apply such a
broad range of health and safety management tools. NSMS offers to be a resource and facilitator to
help those interested in pursuing such a certification.
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Towards Associate Safety Health Manager (ASHM) Qualification
Associate Safety and Health Manager (ASHM) designation is intended to recognize those individuals
who possess some combination of formal training and experience listed below that prepares them
for safety and health management responsibilities. The ASHM serves to let potential employers and
current employers know that these individuals have been formally educated to address workplace
safety and health issues or are ready to step into entry level positions in safety management.

Individuals who receive the ASHM designation have a period of six years to pass the accredited
Certified Safety and Health Manager (CSHM) certification examination. The ASHM designation will
permanently expire six years after the date of issue or when replaced by the CSHM designation,
whichever comes first. For more information, please visit the ISHM website:
http://www.ishm.org/pages/associate.html

Upon completion of the application package, approval by the review committee, and payment of the
appropriate fees, a candidates who does not have a college degree, but is a holder of a safety
certificate recognized by the ISHM Board (http://www.ishm.org/pdf/certprograms.pdy, plus
nine years of qualifying work experience is eligible for the ASHM designation:
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Upcoming Special Professional Development Workshop

Now Tentatively — Summer 2010
Note: Houston, Texas Venue

Many emails have been coming in recommending to NSMS that we offer an interdisciplinary two-day
professional development workshop that will enable safety professionals/managers sharpen their
skills, knowledge and abilities in interacting with employees and company leadership. We are
considering a pilot workshop beginning in the Houston, Texas area and going forth to other regions
where our membership would like to have it presented. If we come to your locale or college campus,
we hope this will be a more cost-effective opportunity to learn and expand your skills, knowledge
and abilities (SKAs). As a cost-effective alternative venue, there have been recent suggestions by
members to hold the first workshop in Las Vegas, Nevada. We will be polling those who have
expressed interest in attending to determine the most convenient and cost-effective location.

The tentative workshop fee (early, pre-registration) for NSMS members is $125 and $250 for non-
members and an on-site (or late) registration of $160 for NSMS members and $275 for non-members
(includes lunch and program materials). College students majoring in this field of study are also
invited to attend (NSMS Student [Affiliate] Members workshop fee is $100). We need a minimum of
50 attendees to cover the cost/break even on this 2-day training event. (We currently have 25
respondents ¢ half way there!) Please email us at nsmsinc@yahoo.com if you are interested in

possibly attending so we can begin to establish a headcount. Thank you.
“Enhancing Safety Management SKAs: 2-Day Professional Development Workshop”
Instructor: Dr. Jeffrey Chung, CSHM CHFP — NSMS Executive Director
Day One —
9 Administrative Business, Introductions and Workshop Overview
9 Safety Management Principles and Practices
9 Safety Attributes for Best-in-Class Organizations

9 Emerging Safety and Health Issues ¢ Aging Workforce, Green Jobs and Special Needs of
Foreign Workers

9 Psychology of Safety ¢ A Behavior-based Approach; Human Performance Improvement
9 Developing Effective Training/Presentation Skills

9 Role of Safety Committees; Conducting/Facilitating Effective Meetings
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Day Two —

9 Understanding Self/Others/Your Organization ¢ SMART Profile

9 Strategic Planning Concepts and Process

9 Problem Solving and Analytical Tools

9 Performance Metrics for Continuous Improvement

9 Corporate Communication Strategies for Safety/Risk Management Professionals
9 Ethics for the Safety Practitioner and Manager

9 Stress and Health Management for the EH&S Professional

' Wrap-up and Workshop Evaluation

FREE ACCESS: Online Certified Safety and Health Manager (CSHM)

Educational and Exam Preparation Reference Materials
As a benefit for our current and future dues-paying members, NSMS is permanently offering free
access to the Certified Safety and Health Manager (CSHM) preparation and educational materials.

The online resources, created by NSMS member Steve Geigle, can be found at www.cshmprep.com
and the only action an NSMS member needs to take is to email Steve requesting access from that
website. You will need to include your current NSMS member number (found on your membership
card and certificate). Once the number is verified, you will be granted a username and password to
access the online reference materials. This is a great opportunity to brush up on your safety

management and technical knowledge and prepare for a successful passing of the CSHM certification
examination.

3k 3k 3k 3k 3k >k >k 3k %k 3k %k %k 3k 3k %k %k %k 5k %k %k %k %k %k k

US Department of Labor's OSHA Distributes Oil Spill Cleanup Safety Guides,

Fact Sheets
(U.S. epartment of Labog May 19 2010)

The U.S. Department of Labor's Occupational Safety and Health Administration is distributing
thousands of safety guides and fact sheets to employees involved with the oil spill cleanup along the
Gulf Coast.

The materials supplement OSHA-required training workers must receive before they can be hired to
engage in the cleanup. In addition to English, the safety guides and fact sheets initially will be printed
in Spanish and Vietnamese in recognition of the diverse population inhabiting the Gulf Coast region.
They will be made available by BP's education contractor, PEC, and OSHA officials at cleanup staging
areas.


http://www.cshmprep.com/

Secretary of Labor Hilda L. Solis is urging BP to hire local workers displaced by the oil spill, including
fishermen and workers from the hospitality industry, many of whom have limited English proficiency.

"I've directed OSHA to work closely with BP to ensure training of cleanup employees is prompt,
thorough and sufficient, and conducted in languages that the workers understand," said Secretary
Solis. "l also have directed OSHA to prepare and distribute supplementary materials in several
languages so that cleanup workers can easily access the information they need to protect themselves
and stay safe on the job. We want those looking for work to get jobs, but no job is good unless it is
safe."

Development of the safety guides and fact sheets has grown out of a partnership between OSHA and
the National Institute of Environmental Health Sciences to promote protective measures for Gulf
Coast oil spill responders.

"We are pleased to join with our federal partners to assure that the health of emergency responders
is not forgotten in the rush to protect the fragile Gulf Coast environment," said Dr. Linda Birnbaum,
director of NIEHS and the National Toxicology Program.

Training of cleanup employees is ongoing throughout the Gulf Coast region. OSHA has officials
monitoring the training and observing the cleanup efforts that are already underway.

A one- to two-hour training course is required for employees who will only engage in general beach
cleanup, such as removing trash and clean debris. For those employees coming into contact with
"weathered oil" and "tar balls" on the shoreline or in marine operations, a four-hour training class is
required. This training is provided for free. After completing a class employees will receive a card as
proof of their training.

A more rigorous 40-hour course is required for those employees who will supervise cleanup or be
engaged in efforts involving a greater exposure to oil. In order to meet the certifications of the 40-
hour training, a combination of classroom instruction and hands-on, applicable experience is
required. This preparation includes instruction on the makeup and risks associated with the
hazardous material(s) involved, and experience with the equipment needed for the work, safety gear
and local environment.

"We have received reports that some are offering this training in significantly fewer than 40 hours,
showing video presentations and offering only limited instruction," said Assistant Secretary of Labor
for OSHA Dr. David Michaels. "This training cannot be shortened to anything less than 40 hours."

Oil spill cleanup safety guides and fact sheets are available on OSHA's website:
http://www.osha.gov/oilspills/index.html.

Also, information is available and continuously updated at the government's official Deepwater
Horizon Response website: http://www.deepwaterhorizonresponse.com.
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OSHA Announce®roposed Rulemaking/Revisions to the Slip, Trip and Fall

Standard
(Workplace Safety Ezamg June 12010)

OSHA announced that it plans to require improved worker protection from tripping, slipping and
falling hazards on walking and working surfaces. A public hearing on the revised changes will be held
after the public comment period. A notice of proposed rulemaking (NPRM) on slips and falls was
published in the May 24 issue of the Federal Register

The NPRM describes revisions to the Walking-Working Surfaces and Personal Protective Equipment
standards to help prevent an estimated annual 20 workplace fatalities and more than 3,500 injuries
serious enough to cause people to miss work. For example, in July 2009, a worker at a chocolate
processing plant was killed after falling from an unguarded work platform.

The current walking-working surfaces regulations allow employers to provide outdated and
dangerous fall protection equipment such as lanyards and body belts that can result in workers
suffering greater injury from falls. Construction and maritime workers already receive safer, more
effective fall protection devices such as self-retracting lanyards and ladder safety and rope descent
systems, which these proposed revisions would also require for general industry workers.

The current walking-working surfaces standards also do not allow OSHA to fine employers who let
workers climb certain ladders without fall protection. Under the revised standards, this restriction
would be lifted in virtually all industries, allowing OSHA inspectors to fine employers who jeopardize
their workers' safety and lives by climbing these ladders without proper fall protection.

More information is available in the Federal Registerotice at http://s.dol.gov/3J.

OSHA Issues Final Rule on Hexavalent Chromium Exposure
(Reliable Pant; May 24,2010)

OSHA is confirming the effective date of June 15, 2010 for the direct final rule requiring employers to
notify their workers of all hexavalent chromium exposures. The rule revises a provision in OSHA's
Hexavalent Chromium standard that required workers be notified only when they experienced
exposures exceeding the permissible exposure limit. Workers exposed to this toxic chemical are at
greater risk for lung cancer and damage to the nose, throat and respiratory tract.

Occupational exposures to hexavalent chromium can occur among workers handling pigments, spray
paints and coatings containing chromates, operating chrome plating baths, and welding or cutting
metals containing chromium, such as stainless steel. Workers breathing hexavalent chromium
compounds in high concentrations over extended periods of time may risk developing lung cancer,
irritation or damage to the eyes and skin.
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OSHA requested public comments on the revised requirement in a March 17, 2010, Direct Final Rule
and accompanying Notice of Proposed Rulemaking. This was done in response to a Third Circuit
Court's decision that the agency failed to explain why it departed from the proposed rule that would
require notifying workers of all hexavalent chromium exposures. The Agency received no significant
adverse comments, therefore it is proceeding with the Direct Final Rule and withdrawing the
accompanying Notice of Proposed Rulemaking.

Visit OSHA's Safety and Health Topics page on Hexavalent Chromiumfor more information on
protecting workers from exposure to this chemical.

Fed-OSHA Evaluating Effectiveness of Bloodborne Pathogens Standard
(CalOSHA ReporterMay 24, 2010)

Fed-OSHA is confirming the effective date of June 15, 2010 for the direct final rule requiring
employers to notify workers of all hexavalent chromium exposures. The rule revises a provision
that required such notification only when they experienced exposures exceeding the permissible
exposure limit.

Healthcare and emergency personnel are workers regularly at risk of contracting diseases from
exposures to bloodborne pathogens including hepatitis B and C and the human immunodeficiency
viruses. OSHA issued a Bloodborne Pathogens standard in 1991 to protect healthcare workers from
exposure to potentially infectious blood. The agency is now conducting a review to determine the
standard's effectiveness.

OSHA is conducting this review in accordance with the Regulatory Flexibility Act. Part of the review
involves evaluating public comments to determine whether the standard causes a burden to small
businesses and industry in general, and if the costs for putting the standard into practice are
necessary for protecting workers' health. OSHA also considers if the standard conflicts with other
federal, state and local government rules, and whether advancements in technology and economic
conditions have changed the risks of exposure to bloodborne pathogens. These factors will help the
agency decide if the rule should change or remain the same.

Comments may be submitted electronically at http://www.regulations.gov, the Federal

eRulemaking Portal. If submitting comments by mail, hand delivery or courier service, send to OSHA
Docket Office, Docket No. OSHA-2007-0080, U.S. Department of Labor, Room N-2625, 200
Constitution Avenue, N.W., Washington, DC 20210. Submissions of 10 pages or less may be faxed to
202-693-1648. Comments must be postmarked by August 12, 2010.

For more information on other bloodborne pathogens standards, visit OSHA's Safety and Health
Topics page on Bloodborne Pathogens and Needlestick Prevention.
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Are Your Workers Plugged Into Electrical Safety?
(Safety Smart Weekly Safety Briefilglume 4, Issue 20May 24,2010
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plant or an office, indoors or out, chances are you use electrical equipment.
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odds of dying from electrocution are 1 in 5,000. (Source: LiveScience.com).

Here are a few other electrical safety statistics to ponder:
1 The minimum electrical current detectible by a person is 1 mA (milliampere).

9 Anelectrical current of 100 mA (milliamperes) can be fatal, depending upon how it passes
through the body.

9 Electrocution is the 5th leading cause of occupational injury deaths in the US.

9 Every 30 minutes, a worker suffers an electrical injury severe enough to require time off
work to recover.
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1 Work experience or lack of it plays a significant part in electrocutions, with 41 percent of US

victims having been on the job for a year or less.

May is Electrical Safety Month, so here are 10 quick electrical safety tips to help keep your workers

safe:
1. Never use any appliance or machinery while touching anything wet.

2. Unplug machinery and appliances before cleaning, inspecting, repairing or removing
something from them.

3. Keep electrical equipment, machinery and work areas clean. Qil, dust, waste and water can
be fire hazards around electricity.

4. Keep access to panels and junction boxes clear.
5. Move flammable materials away from electric heat sources and lights.

6. Know the location of fuses and circuit breakers.
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8. Make sure all electrical equipment is properly grounded.

9. Plug power tools into grounded outlets installed with Ground Fault Circuit Interrupters
(GFCls).

10. | &S &/ ¢ -dhhdich& firé extihglishers for electrical fires. Never use water.
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Lower Costs
(ByAgence FrancBresselndustry Weekg May 21, 2010)

Research shows that employers who invested in worksite heath programs see 28% reduction in sick
leave, 26% reduction in use of health care benefits and a 30% reduction in workers' comp claims.

Interactive Health Solutions announced on May 20 a list of the "Healthiest Companies in
America." This group of thirty-four corporations has significantly reduced healthcare costs
through employee participation in a prevention-based health program.

The rankings are based on a series of clinical evaluations of employee participants across an
index of key health indicators.

"As the nation continues its focus on healthcare, we expect population health management
programs in the workplace to become a standard benefit for employees that increase
individual health while efficiently lowering overall healthcare costs," said Joe O'Brien,
Interactive Health Solutions CEO.

"We know that 15% of employees at most companies accrue 78% of all medical costs. But
the data shows that through proactive engagement in preventive healthcare, smart
companiescana U I NIi OKIF y3aAy3a (Kz2aS ydzYroSNER TFT2NJ 4KS o

According to a study by The American Journal of Health Promotion, employers who invested

in worksite heath promotion saw a 28% reduction in sick leave absenteeism, 26% reduction
inuseofhealthOF NB o0SYySFTAdGa FyR I om: NBRdAZOGAZ2Y AY &
management.

Healthiest Companies in America ¢ 2009 Winners

9 American Financial Group (OH) Humility of Mary Health Partners

9 Ball Horticultural Company (IL) (OH)

9 Chicago Fraternal Order of Police T KnoxCollege (IL)

(IL) 9 Lincoln Electric System (NE)
i County of Kane (IL) MERITAIN HEALTH (NY)
9 County of Kings (CA) Mesa County Valley School
9 Cummins-Allison Corporation (IL) District 51 (CO)
1 DLR Group (NE) T Midmark (OH)
1 EBSC-RMSCO, Inc. (NY) 1 Missouri Bankers Association

(MO)
9 Gallatin Steel (KY)
1  Morinda Holdings, Inc. (MO)

9 Grand Valley State University (Ml)


http://www.industryweek.com/Author.aspx?AuthorID=26

9 Nature's Sunshine Products, Inc. I Strongwood Insurance Holdings
(UT) Corporation (CA)

 O'Brien & Gere (NY) { Takeda Pharmaceuticals North

. . A ica, Inc. (IL
9 PCL Construction Enterprises, Inc. merica, Inc. (IL)

(CO) 1 The Curran Group (IL)

9 Phoenix International Freight The Midland Company (OH)
Services, Ltd. (IL) 1 totesISOTONER (OH)

T Quantum Corporation (CO) 9 Tri-County Schools Insurance

 Sanitation District No. 1(KY) Group (CA)

9 Schneider Electric (IL) UniGroup, Inc. (MO)

9 So lllinois Health & Wellness 1 Washington County (WI)
Insurance Trust (IL) T Waubonsee Community College

9 Standard Textile Co., Inc. (OH) (IL)

Ergonomics and Hand Protection FAQs
(ByKeitha KessleandMichael S. Zedalf Ansell Healthcare Inc., Reliable PlaMay 24. 2010)

Soaring medical costs and production losses resulting from repetitive motion injuries and related
musculoskeletal disorders T including carpal tunnel syndrome T are inciting safety personnel to
rapidly advance their consideration of ergonomically designed products that can reduce these types
of injuries. Below are answers to common questions relative to ergonomics and hand protection
products, their safety, performance, quality improvements and cost advantages.

Why is it becoming increasingly important to use hand protection products with an ergonomic
design?

Individuals who do not use the proper hand protection for a specific task may end up working in an
unsafe manner. Ergonomically designed hand protection can maximize worker protection while
increasing productivity with the added benefit of reducing hand fatigue. Gloves made of cut-resistant
yarns, for example, can be formed to the natural shape of the hand to enhance worker movement
and allow the hands to bend and the fingers to flex more freely.

Workers handling parts in an auto body or boat assembly operation, for instance, must be able to
grip small, oily parts without exerting extra force. When a worker does not have a secure wet grip,
the person may change his or her posture to compensate or place more stress on the muscles and
joints than would be necessary if the grip was adequate. This situation could indirectly lead to back
injury or a musculoskeletal disorder such as carpal tunnel syndrome T especially if the worker is
performing the task repeatedly.
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Why are ergonomically designed hand protection products more “in vogue” now than in the past?

Like everything, the demand on products is increasing. Companies and their workers have more
requirements relative to their safety programs and hand protection products than ever before. More
stringent Occupational Safety and Health Administration regulations T and a growing number of
lawsuits T require employers to provide safe equipment and a safe working environment. Most
manufacturers now monitor lost work-time injuries and consider them a serious issue in terms of
employee welfare and the company's bottom line. Employers want to know if the hand protection
products and safety equipment they are providing benefit workers in terms of safety and
productivity.

What are some features | should look for in ergonomically designed gloves?

Beyond protection, fit and feel (comfort) are always essential. If the gloves do not fit like a second
skin and allow maximum flexibility, then other ergonomic benefits will have less of a performance
impact. Proper fit and comfort are especially important for workers who suffer from arthritis or may
not have greater levels of muscle strength.

Gloves that are too small may restrict movement and blood flow and lead to cramping, hand fatigue

and perspiration. When the hands become fatigued, often the entire body experiences fatigue, which

reduces productivity. Gloves that are too large and bulky decrease a worker's dexterity and may

result in the worker straining to perform the required tasks. Gloves that are too large can also pose a
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Glove comfort, however, goes beyond fit. Depending upon the application, comfort may be linked to
the gloves' ability to protect from the heat or cold, manage moisture (perspiration), hydrate the skin

and enhance the skin's elasticity. Gloves should also be easy to put on and take off, which will reduce
stress and strain on muscles and joints T and the time needed to don and doff the product.

In some cases, having an adequate level of cut protection may be considered an ergonomic benefit. If
a worker, for example, must handle a knife or sharp glass and is fearful of receiving a cut injury, the
worker may grip the object tighter than necessary, resulting in increased stress, strain and hand
fatigue. In situations where grip is inadequate, the risk of cut may increase.

Are ergonomically designed hand protection products more critical for specific jobs in certain
industries?

Absolutely. Just as different products offer the safety features required for certain applications (cut
resistance for glass handling and insulation for workers performing tasks in cold environments),
gloves with tailored ergonomic features are better suited for specific tasks.

In most instances, a glove's ergonomic features will be combined with other performance/safety
characteristics that are required for the application. In an auto body assembly operation, for
example, workers will need gloves with cut resistance because they are handling trimmed steel with



sharp edges. They will also require the dexterity and tactile sensitivity needed to position small nuts,
bolts, washers and screws in the steel sheet. Because the materials handled are often coated with a
fine layer of oil, workers will need gloves with oil resistance and a wet grip. If parts are being welded
into place, the gloves must also provide heat protection.

Why are ergonomically designed gloves so critical for workers within the chemical industry?

Because workers within the chemical industry are constantly handling hazardous materials, they
must have the dexterity and tactile sensitivity to feel and safely handle equipment and containers,
including small glassware. Workers should also be able to freely move their hands and work for
extended periods of time without experiencing cramping and hand fatigue.

For many tasks within processing and production plants T whether workers are processing
chemicals or using chemicals for production tasks such as appliance assembly T the first priority is to
protect workers' hands from chemicals and prevent permeation. Yet, workers will still need enough
tactile sensitivity, dexterity and wet grip to safely handle chemicals and equipment.

Flexibility is also important since many tasks within chemical processing and refining plants and
manufacturing facilities are repetitious. With today's glove production technology, all of these
performance characteristics are possible and provide measurable results in terms of safety,
productivity and comfort.

What ergonomic factors should be considered when selecting hand protection for workers
handling harsh or hazardous chemicals?

Again, an appropriate level of protection from the chemicals being handled is number one. And, as
mentioned above, proper sizing is a must. An easy on/off design is also a priority so workers can put
the gloves on and take them off without making contact with the outside contaminated surface.

Gloves must also be appropriate for the task and provide the grip and dexterity required. Finger tip
design is a consideration for applications in which workers must handle glass and small parts, such as
test tubes and beakers. The finger tips of many gloves are conical-shaped and larger than a human
finger tip, which decreases tactile sensitivity and results in sloppiness.

Technology used by some glove manufacturers allows the finger tips to be form-fitted for greater
tactility. The choice of materials is important, with nitrile, neoprene, natural rubber, some knitted
yarns and rubber-coated knitted liners more conducive to a good finger tip design. Unsupported
gloves are usually more appropriate for chemical applications than supported gloves; today's best
gloves utilize the most chemically resistant materials and are designed to be lightweight, enhance
dexterity and conform to the hand and fingers.



What are some of the consequences of not wearing ergonomically designed hand protection?

A higher risk of injury is always present; a worker performing a task without proper hand protection
is comparable to a person using the wrong tool for a job such as maintenance. Reduced quality and
lower productivity are other consequences since precision may be lost and there is often a lack of
repeatability.

There is significant economic value in preventing physical problems such as back injuries, carpal
tunnel syndrome and nerve damage. Companies can also gain by improving productivity. More parts,
for example, can be produced per hour if workers wear gloves that provide a better grip or tactile
sensitivity and reduce hand fatigue.

Ergonomically designed products can also reduce costs associated with poor product quality. If, for
example, a worker does not have the tactile sensitivity needed to precisely position a nut or thin
metal washer on a piece of trimmed steel so a mating part matches up with the hole, the part may
later require costly rework. Such tasks must be repeatable over a work shift and across thousands of
pieces produced. Six Sigma goals indicate that only six defects are acceptable per million parts, which
means only six nuts or holes can be misaligned in a million assemblies!

How do | know if hand protection products are designed with ergonomics in mind?

Ergonomic benefits should be communicated as part of a product's value proposition. If the value
proposition is only about cut or chemical protection, for example, you can probably assume the
ergonomics of the user were not considered when the gloves were designed and manufactured.
Ergonomic benefits should be clearly stated in all product marketing materials and literature. The
buyer should also ask, "what ergonomic benefits will your products provide?"

At this time, only a handful of glove manufacturers are focusing on ergonomics as part of their
product design and manufacturing process. This is likely to change, however, as more users request
gloves with ergonomic features that offer measurable safety and productivity advantages.

New OSHA Focus: Bilingual Training
(Workplace HR & Safelagazire ¢ May 11,2010)

OSHA issued an enforcement memorandum directed at protecting Latino and other non-

English speaking workers from workplace hazards. It directs compliance officers to ensure
they check and verify that workers are receiving OSHA required training in a language they
understand.

"This directive conforms with Secretary Solis' goal of reducing injuries and illnesses among
Latino and other vulnerable workers," said Dr. Michaels. "These workers represent an
integral and essential part of the key industries that keep our country running every day."


http://www.osha.gov/dep/OSHA-training-standards-policy-statement.pdf

OSHA requires that employers provide training to their workers on certain job hazards and
safe methods for performing work. Investigators will now check and verify that training was
provided in a language and vocabulary that the workers understand.

Safety Training Strategies: MOON LIGHT FIRE

(ByKen Drolet of Pakite, Inc.w A O K I NFRSafety Stuft ®ay 6, 2010)

Here is something a little different | did with my annual fire extinguisher training. | created a Power
Point Presentation that had 18 slides of actual working fires. (found on the Internet.) | put them in a
continual loop and added Beethoven's Moon Light Sonata, all to be playing while everyone was
signing in.

Then | asked everyone to watch and see if they saw a house or apartment burning that looked like
theirs, or of a family member. | spoke of the tragedy of such a fire and | wondered how many of
those fires could have been stopped had someone had, and known how to use a fire extinguisher.
Very dramatic. Then came the fun stuff!

| had managed to find an empty, one gallon can of Denatured Alcohol. | took it home and washed it
out with soap and water three separate times. Then | found a small metal bowl, (at home) and |
bought a box of wooden kitchen matches. | had all this sitting on the table at the front of the room,
covered with a small towel. | also had my Training fire extinguisher close by. (It's empty.)

As soon as | finished with the slides, | said, 'Now it's time for a little demo.' | uncovered everything
and as I'm pouring out some liquid into the bowl from the one gallon can, (Water) | talk about the
importance of knowing if what you are using is flammable or not. | then strategically grab the
extinguisher and move it a little closer in case | need it.

Then, | quickly open the box of matches, pull one out, and scratch the wrong end of the match on the
box and jump back as | throw the match into the bowl. Of course by now everyone is scattering. But
when | get their attention again. | ask why didn't anyone tell me NOT to do that? Then | picked
someone in the group and yelled, 'Where is the closest fire extinguisher?' Finally, | finished with all
the usual stuff about PASS etc.

Well, it was one of the best training classes we have had here and | got several compliments on it
after we were done.



Lessons LearnedVT Halter Vows To Beef Up Safety After OSHA Fine Over

Fatal Accident
(Kaija Wilkinson, www.gulflive.com ¢ May 21, 2010)

VT Halter Marine said Thursday it is improving safety practices and wants to partner with the
Department of Labor's Occupational Health and Safety Administration after OSHA fined the
employer $1.3 million on Wednesday. OSHA announced the penalty after investigating a
November explosion in which two employees died and two were injured.

OSHA said investigators found more than 35 safety violations.

"Safety is the single most important concern that we have," VT Halter Chief Executive Officer
Bill Skinner said Thursday. Prior to the accident, the company had not had a fatality in more
than 30 years, he said.

VT Halter said in a statement Thursday that after the accident, company representatives
cooperated fully with OSHA by noting and correcting problems and providing full access to
employees for interviews.

Skinner said VT Halter hopes to partner with OSHA to develop health and safety procedures,
including safer paint preparation.

The fatal explosion occurred aboard a tugboat that was being prepped for painting.

OSHA and VT have not spoken since the penalty was announced, said Michael Wald, an
OSHA spokesman in Atlanta. "But we're always willing to partner with any company to work
toward safety."

Ultimately, however, it's the company's responsibility to ensure workers' health and safety,
Wald said.

Skinner said the company devoted a full day in December to review safety procedures,
bringing in outside instructors. The company also has hired a consultant, whom Skinner
declined to name, to update safety policies, procedures and training.

VT Halter has 15 business days to comply, request an informal conference with OSHA's area
director or contest the findings, according to OSHA. Skinner said it is too early for the
company to make that decision.

VT Halter, which is owned by Singapore Technologies Engineering, has about 1,300
employees at three facilities in Jackson County.


http://www.gulflive.com/

Lessons Learned: Elyria Foundry Faces $201,000 In Fines
(Chronicle -Telegram Staff ¢ May 21, 2010)

The Occupational Safety and Health Administration has proposed $201,500 in penalties for
the 29 health and safety citations it issued against Elyria Foundry earlier this week.

In a release Thursday, OSHA said it cited the company with 25 serious and three repeat
safety violations that carry $183,000 in penalties.

Violations include failure to provide adequate personal protective equipment to employees,
failure to provide proper eye protection while working with a sulfur dioxide tank, a lack of
emergency escape respirators for workers, a lack of proper guarding on power band saws,
blocked exit doors, failure to provide safety latches on crane hooks and failure to provide fall
protection.

OSHA said it also cited the company with four serious health violations, for which it has
recommended an $18,500 penalty. The violations were related to failure to provide proper
respiratory protection and engineering controls for workers exposed to dust containing
silica, failure to ensure workers used proper hearing protection and a lack of proper labeling
on hazardous material storage containers.

In a statement earlier this week, Elyria Foundry said many of the issues were corrected
before the citations were made and others are in the process of being corrected.

The company has until June 10 to contest the citations or show mitigation of the violations
before penalties are officially levied.

Lessons Learned: Report: Westport Highway Department Has Pattern

Of Unsafe Practices
(Grant Welker, Herald News ¢ May 19, 2010)
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March, citing a lack of proper training and equipment.

Highway Surveyor Jack Sisson, head of the department, said Wednesday he has already enrolled his

employees and himself in numerous safety courses and has ensured that vehicles have required
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the matter but selectmen said something needs to be done to improve safety in the department.
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http://chronicle.northcoastnow.com/2010/05/21/elyria-foundry-faces-201000-in-fines/
http://www.heraldnews.com/news/x1560869798/Report-Westport-Highway-Department-has-pattern-of-unsafe-practices
http://www.heraldnews.com/news/x1560869798/Report-Westport-Highway-Department-has-pattern-of-unsafe-practices

In February, a loss-control representative for the Massachusetts Interlocal Insurance Association told
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Town Administrator Michael Coughlin requested the report after a series of incidents with the

highway department during the past two years.
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In March 2009, a worker crashed into a telephone pole on Horseneck Road. According to the
accident report, the worker fell asleep behind the wheel at around 6 a.m. after working through a
snow storm for 30 consecutive hours.

In January, a police report found highway department workers to blame for a power outage in the
south end of town. A town worker was intentionally cutting tree branches toward power wires on
Drift Road, the report said, and the workers were not wearing protective equipment as they should
have been while working around electrical wires.

The latest incident took place earlier this month.

On May 7, two workers were injured, one with second-degree burns to his face, when the tractor
they were trying to start caught fire, according to a fire department investigation. Workers did not
call for an ambulance for the more seriously injured worker, Coughlinsaid,cl f f Ay3 Ad aAyid2f S
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Sisson said. Instead, Sisson said he instructed another worker to drive to the hospital. The driver

stopped at the Briggs Road fire station, where firefighters treated the injured worker until an

ambulance arrived, he said.
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Included were that department workers had no formal training on the proper use of aerial lift

equipment; workers were clearing tree branches from power lines without proper training or

equipment; that protective equipment such as reflective vests and hard hats were not worn; that
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safety equipment.

In response, Sisson said he has organized for workers to take safety courses and has suspended use
of aerial lifts until a class for use of that equipment is held in the fall. All vehicles will be equipped
with signs, cones, fire extinguishers and other equipment, he said.

Safety Tidbits
(from "Safety Stuff" by Richard Hawk Inc. http://www.richardhawkinc.com

9 About one in every 87,000 lightning bolts actually strike someone with one in every 345,000
bolts killing someone.

9 The ratio of males to females shown being killed in television programs and movies: 200 to 1.

9 The Netherlands has about 10,500 miles of bicycle lanes, complete with their own traffic
lights.

1 An eight-hour traffic jam was caused on the Isle of Wight when falling seagull droppings hit
and jammed the electric eye of a bridge's traffic light control system. Also, New Bridge,
England experienced a blackout in April, 1994 when a bird of prey dropped a lamb on an
electricity substation. (The same thing happened a month later in Morongo Basin, California,
except that bird dropped a rosy boa snake.)

You are three times more likely to have a fatal accident on a small airliner than on a large
one.

9 President George W. Bush was treated for Lyme disease In August, 2006.

1 It would take 20 new midsize cars to generate the same pollution as one midsize 1960s car.


http://www.richardhawkinc.com/
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